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REMUNERATION POLICY SUPERVISORY BOARD 2020 
 

Remuneration policy for the Supervisory Board 

On the basis of the revised Shareholders’ Rights Directive, the remuneration policy for the Supervisory Board 

has been submitted for adoption to and approved by the AGM of 2020. The Supervisory Board draws up the 

Supervisory Board remuneration policy based on advice from its remuneration committee. The remuneration 

policy will be evaluated regularly and will be put forward for adoption by the AGM at least every four years. 

 

The Supervisory Board remuneration policy is geared to attract and retain members that contribute to the 

desired composition with regard to expertise, experience, diversity and independence, as set out in the profile of 

the Supervisory Board. The policy aims to reward Supervisory Board members for the time spent and the 

responsibilities of their role, including but not limited to the responsibilities imposed by the Dutch Civil Code, 

Dutch Corporate Governance Code and the articles of association.  

 

The remuneration for Supervisory Board members consists of the following elements: 

▪ a fixed remuneration and a committee fee, which varies for the Chair, Vice-Chair and members, to reflect the 

time spent and the responsibilities of the role 

▪ an attendance allowance per meeting held outside the country of residence, to compensate for additional 

time spent to attend meetings 

▪ a reimbursement for actual costs in the performance of the duties for Fugro. 

 

Committee impact and responsibility is deemed to be comparable, hence no difference in committee fees. For 

remuneration purposes, the remuneration committee and the nomination committee are considered a 

combined committee. 

 

The remuneration committee uses external benchmark information to assess market comparability of the 

remuneration. Remuneration levels are aimed at the median of Dutch listed companies with a two-tier board 

structure comparable in size and scope. 

 

Remuneration Supervisory Board 

Fixed remuneration per year Chairman EUR 70,000 

Vice-Chairman EUR 55,000 

Member EUR 50,000 

Committee fee per year Chairman EUR 10,000 

Member EUR 8,000 

Attendance allowance for meetings outside country of residence EUR 5,000 per meeting 

Expenses Reimbursement of actual  

incurred costs 

 

The remuneration is not dependent on the results of Fugro. Members of the Supervisory Board will not be 

awarded remuneration in the form of shares and/or rights to shares. In addition, Fugro does not grant loans, 

advance payments, guarantees, shares or rights to shares.  

 

In exceptional circumstances the Supervisory Board may decide to temporarily deviate from its remuneration 

policy based on a proposal of its remuneration committee. The derogations can concern increasing 
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remuneration and/or committee fees in case a significant increase in time investment by its members is 

necessary to serve the long-term interests and sustainability of the company as a whole, or to assure its viability, 

e.g. in case someone is asked to act as delegated member of the Supervisory Board. In such a case the 

additional remuneration will be EUR 1,500 per half-day. 

 

  


